Introduction

Jean Weldon, Guest Editor

As we approach the twenty-first century, the
Social issues concerning us are the same as those
of a century ago: breakdown of the family and the
changing roles of women. Changes in women’s
roles have brought about a different perception of
women in the labor force.! Whether they are sin-
gle, divorced, widowed or a single parent, women
are becoming an increasingly large portion of the
work force, and paid employment is a major con-
cern. For men as well as for women, earnings are
crucial for financial support. Despite the similari-
ties between men's work and women'’s work, sig-
nificant differences exist, particularly in earn-
ings 2

In this issue of North Carolina Libraries,
Nancy B. Parrish examines pay equity for librar-
lans and concludes with a bibliographical essay.
Martha Barefoot presents a history of legislative
effort for women and minorities in North Carolina
and discusses what our state legislators are doing
to further the rights of women and minorities in
this state. Sylvia Sprinkle-Hamlin and Myra Wor-
rell report the results of a survey of fourteen pub-
lic library systems in North Carolina to identify
the number of ethnic minorities in professional
Positions, The authors based their selection of the
fourteen systems on the ethnic population in the
respective counties, Ruth Katz assesses librarian-
ship and indicates issues that need immediate
attention. As director of a public library, Dale
Gaddis comments on strategies she uses with her
8overning board.

One might find it interesting to look at the
Status of women in librarianship from a historical
Perspective. Contemporary feminists point to the
_family-wage ideology and the numerous problems
It has caused in the struggle for equality. The
famny—wage ideology emerged in the first half of
the nineteenth century when women’s wages
Were considered a supplement (pin money) to
family income and women presumably did not
have to earn an income to support a family. This
bowerful ideology had an enormous impact on
defining the relationship between men, women
and work3

=3 i k-3
;em Weldon is serials librarian at Duke University, Durham,
C, and a member of the North Carolina Libraries editorial

Gender roles are learned early and affect the
way we behave, make decisions, and view our-
selves as well as the way we view others. The pre-
valence of sex roles is well established in the
literature.* Historically, certain occupations have
been identified with one sex to the extent that all
members are commonly associated with the
characteristics of that sex. Teachers, nurses and
librarians work in professions which have been
sex-typed as female. Within these professions,
however, are certain functions not commonly
associated with the sex role that dominates the
profession. Generally, management is not per-
ceived as a female work role; consequently, even
though female librarians outnumber male, women
are not usually identified with the membership of
library executive suites.?

Prior to Melvil Dewey's 1886 lecture entitled
“Librarianship As a Profession for College-Bred
Women,™ librarianship was primarily a male pro-
fession. By 1920, the situation had changed signi-
ficantly in that ninety per cent of all librarians
were women.” By 1960, women represented eighty-
six per cent of elementary school teachers and
librarians and ninety-eight per cent of nurses.
Among librarians, male participation has been
increasing more rapidly than female.® The King
Research study of Library Human Resources
acknowledges women’s increasing participation
in the labor force. As librarians remain in the
labor force longer than previously, fewer openings
will become available; however, as women move
into other professions such as law and medicine,
their proportion of the profession may become
smaller.? In her interview with Allen Veaner,
Marianne Scott, newly appointed director of the
National Library of Canada, says “Women are
doing better everywhere, not just in librarianship.
This combination of a changing environment and
changing attitudes is part of a larger trend ... .
What it really means is that better administrators
will evolve because appointees will, in effect, be
drawn from a larger pool, a double pool, because
it will include top males and top females.”?

Nevertheless, women must contend with sex
stereotypes. Although librarianship is sex-typed
as a female profession, management is stereo-
typed as male. Much of the research that has been
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done on women managers suggests that there is
very little difference between male managers and
female managers in terms of attitude, motivation
and behavior.!! Interviews with recently ap-
pointed library administrators indicate, however,
that managerial styles of men and women do
differ. Sharon Rogers states, “I think more women
in high-level administrative posts will change the
character of organizational relationships and
patterns, and the change will require a revolution
in the administration of the organization.!?
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READING TIME ENCORE! is the title of the Children’s Book
Council's newest year-round reading encouragement pro-
gram. Full-color, 11%" x 17" posters by Petra Mathers for
Father’s Day (on the left) and Molly Bang for Birthdays (on
the right) are part of a humorous and thoughtful eight-poster
set that includes two posters each by Molly Bang, Eileen
Christelow, Petra Mathers, and Hans Wilhelm, For a brochure
that includes prices and ordering information, and shows the
posters in full-color, send a 22¢-stamped, selmiddmsed,
#10 envelope to CBC, 67 Irving Place, New York, NY 10003.

go for it!
use your library
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