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A number of studies have shown that in spite
of affirmative action legislation—the Equal Pay
Act and the Civil Rights Act—a significant gap
continues to exist between the earnings of males
and females. According to Nancy Perlman (1983),
in 1982 women were earning on the average
between fifty-nine and sixty-four cents for each
dollar earned by men—a forty per cent wage dif-
ferential. Evidence from pay equity studies indi-
cates that the wage gap is related to occupational
segregation of women into only a few of the avail-
able occupations. In addition, the salaries of men
and women in the traditionally female-dominated
jobs are artificially depressed—meaning that
wages are lower than they would be if the jobs
had been historically held by men. Librarianship
is an example of one of these female-dominated
occupations.

Pay equity is a method for evaluating jobs to
determine whether wages are artificially de-
pressed and to compare the value of dissimilar
Jjobs according to requirements of effort, skill,
responsibility, and working conditions. Salaries
are set based upon job characteristics. According
to Steinberg and Haignere (1984), “the policy of
equal pay for work of comparable worth has
evolved to rectify the wage discrimination that is
a by-product of occupational segregation” (p. 17).
Opponents of pay equity contend that the wage
gap is not based upon sex discrimination but
upon differences between males and females in
education, work experience, job choice, and social
convention (Thompson, 1985). However, the find-
ings of a 1981 National Research Council study
indicate that only a small part of the wage differ-
ential can be attributed to these factors (Treiman
& Hartmann, 1981).

Opposition to pay equity usually focuses on
three arguments. The first is that dissimilar jobs
cannot be compared for establishing salaries—
the apples and oranges argument. This argument
appears to have little value, however, since for
years private and governmental employees have
been setting wage rates based upon job evalua-
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tions of dissimilar jobs (Perlman, 1983). A second
argument is that pay equity interferes with the
free market system of wages determined by
supply and demand. Again, however, examples of
manipulation of the free market system are fre-
quently seen in our -capitalistic society—for
example in the bail-out of Chrysler and Lockheed
and in restrictions on the import of Japanese
autos (Steinberg & Haignere, 1984). A third
argument by pay equity opponents is that the cost
of implementing a new system would be so exten-
sive as to create economic chaos. However, Perl-
man (1983) indicates that, when pay equity has
been implemented, the costs have not devastated
the state or local economy. Usually any retro-
active payments are paid over a period of two to
three years. According to William Agee, former
chairman of the Bendix Corporation, “raising
women’s wages would increase their purchasing
power and, consequently help strengthen the
nation’s economy” (Women’s Work, 1984, p. 8).
Thus, while the opposition argues forcefully, there
is evidence to question the validity of their argu-
ments. Goodyear (1986) encourages librarians to
continue their pursuit to make pay equity a reali-
ty—"Our quest for equal pay in the nation’s librar-
ies should not be deterred by such arguments,
however. We should, instead, look forward to suc-
cessful implementation of a wage scale that
rewards librarians' true worth” (p. 9).

Certain events in the past few years have
contributed to strengthening the support for pay
equity. In 1980, the International Union of Elec-
trical Workers and Westinghouse reached a set-
tlement when a court ruled that the union could
sue under Title VII of the Civil Rights Act. This
agreement is important because a pay equity vio-
lation was affirmed for significantly dissimilar
Jjobs which were considered comparable in worth
(Women'’s Work, 1984). The often cited “County of
Washington, Oregon vs. Gunther” ruling provided
encouragement for pay equity suits, when in 1981
the Supreme Court provided a broader interpre-
tation of Title VII of the Civil Rights Act although
it did not rule on pay equity specifically. This deci-
sion “established the groundwork for ... argu-



ments that an existing federal antidiscrimination
law ... is broad enough to consider allegations of
wage discrimination that the Equal Pay Act
(1963) cannot address” (Rubin, 1985, p. 8). Per-
haps the most publicized pay equity case has been
the twelve-year battle between Washington State
and state employees represented by the American
Federation of State, County, and Municipal
Employees (AFSCME). In 1983, a U.S. District
Court Judge ruled that the state had violated
Title VII of the Civil Rights Act and ordered an
immediate wage increase. The state appealed to
the 9th Circuit Appeals Court which reversed the
1983 decision. Finally in December 1985 an out-
of-court settlement was reached. The agreement
Provides for the worth of jobs to be measured in
terms of skill, effort, training, education, respon-
sibility, and working conditions. Pay equity in-
Creases of 2.5% were granted but no retroactive
Pay was included (“Washington State Settles Dis-
pute,” 1986).

According to a recent article in Show-Me-
Libraries, only four states have not initiated any
consideration of the pay equity issue. “By May
1985, 10 states had passed legislation establishing
bay equity as a goal in the public and private sec-
tor” (“On Pay Equity,” 1986, p. 5).

... a significant gap continues
to exist between the earnings
of males and females.

Some events of the 1970's and 1980’s point to
the activities of librarians in state and local initia-
tives. Galloway and Archuleta (1978) note that
librarians in San Francisco conducted a study of
Sex and wage discrimination, and that San Diego
Public librarians filed a suit against the city. In
Fairfax County, Virginia, public library employees
filed charges with the EEOC after studies in 1975,
1980, and 1981 indicated wage inequities between
€ntry level librarians and other entry level profes-
sionals. A 1983 pay study in Jersey City, New Jer-
Sey, which compared librarians with sixteen job
classes of city employees, revealed a twenty-one
ber cent wage differential (“Announcements Lit-
igation,” 1984).

On the national level, The American Library
Association (ALA) has undertaken an advocacy
role. ALA was a founding member of the National
Committee on Pay Equity, which was established
in 1980 after the National Pay Equity Conference.
In 1984 the Executive Board of ALA approved the
€stablishment of a Commission on Pay Equity to
recommend future ALA action and to provide

increased visibility to comparable worth issues in
the library profession (“New Groups to Address
Pay Equity,” 1984). The ALA Office for Library
Personnel Resources (OLPR) has also been active
in gathering and making available information
about equity. Resource materials including bibli-
ographies and data on library-related pay equity
cases can be obtained from OLPR, and a publica-
tion entitled “Pay Equity: Comparable Worth
Action Guide” is being prepared by that office
(“On Pay Equity,” 1986).

The present status of the pay equity issue
reflects both losses and gains during 1985. Long-
term implications of unfavorable decisions remain
to be determined. The EEOC, composed entirely
of Reagan appointees, announced that it will no
longer assist women whose wage discrimination
complaints are based upon comparable worth. In
addition, the Civil Rights Commission rejected the
principle of comparable worth as a method to
close the wage gap (Evans, 1985).

In North Carolina, a reversal by the General
Assembly means that a pay study of this state’s
job system has been indefinitely postponed. This
pay equity study had been authorized in 1984,
with a Pay Equity Advisory Committee created by
the legislature. A letter from Governor James
Martin to U.S. Congressman William Cobey indi-
cates that the General Assembly reconsidered
this legislation and terminated the study in April
1985. His letter indicates that the concerns lead-
ing to this reversal were the cost to implement
pay equity, interference with market rates, and
private enterprise’s fear of government wage set-
ting—the same three arguments used by past
opponents of pay equity (Congressional Record,
1985, August 1, p. H7124).

However, the concept of pay equity received
some support in 1985. At the federal level, Sena-
tor Alan Cranston and Representative Mary Rose
Oakar introduced pay equity bills in the 99th
Congress, similar to those introduced in the 98th
session. The Federal Equitable Pay Practices Act
of 1985, HR 3008, which passed the House of
Representatives in October 1985 authorizes an
eleven-member commission to contract for an
eighteen-month study of the federal job system.
The bill has been sent to the Senate Committee on
Governmental Affairs which is already consider-
ing the Senate version of the bill, S.5. A similar
situation occurred in the 98th Congress when pay
equity legislation was passed in the House of
Representatives but not in the Senate (Congres-
sional Record, 1985, October 9, pp. H8521-H8560).
Donna Alexander of Congressman Howard Co-
ble's office indicated in a recent phone conversa-
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tion that discussion of the bill has not been
scheduled on the committee calendar as of June
6, 1986.

Successful implementation of pay equity pro-
grams has also occurred at both the state and
local government levels. Librarians were reci-
pients of pay equity wage adjustments in several
locations last year. In Los Angeles, public librar-
ians succeeded in negotiating a new contract
which grants special pay equity adjustments of
twelve per cent over the next two years to 326
librarians. The librarians had prepared a salary
survey and filed discrimination charges with
EEOC (“Los Angeles Librarians,” 1985). Pay equity
increases negotiated with the city of Chicago by
the AFSCME will be paid to librarians and other
library personnel. Increases were also negotiated
in Jowa, Minnesota, Wisconsin, New York, Connect-
icut, and San Francisco (“Pay Equity Gallops,”
1986).

Although pay equity initiatives have been
successful in some states and localities, efforts
must continue so that librarians and others in
female-intensive occupations can be equitably
compensated for their work. Young people can
hardly be encouraged to enter the profession as
long as wages remain artificially depressed. Most
of the success in pay equity has occurred with the
aid of employee unions. The ALA Commission on
Pay Equity and the OLPR should continue to pro-
vide information and resources especially for
librarians who have no access to union assistance,

... when pay equity has been
implemented, the costs have
not devastated the state or
local economy.
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81986 Nancy B. Parrish Greensboro, North Carolina

Editor's Note: This article was prepared in the spring of 1986.
The information is current to that point. In July 1986 the ALA
Commission on Pay Equity held a conference and subsequently
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Charlotte-Mecklenburg
Public Library Wins Award

“The Imaginative Spirit—Charlotte-Mecklen-
burg's Literary Heritage,” deseribed in the winter
1986 issue of North Carolina Libraries, won first
place in the Southeastern Library Association
Outstanding Library Program Award competition
for 1984-86. The article by Julian Mason was
entitled “The Imaginative Spirit'—A Public
Library Focuses on Local Writers,” pp. 234-239. ff]
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RTSS Grant for the NCLA
Biennial Conference

The purposes of the grant are to encourage
(1) membership in NCLA and RTSS, (2) attend-
ance at NCLA Biennial Conferences, and (3) par-
ticipation in RTSS activities.

The grant will be for $250.00 to finance
attendance at the next Biennial Conference of
NCLA. Membership in NCLA and RTSS are
required upon acceptance of the grant.

The grant will be awarded without regard to
sex, age, or type of library.

Criteria for Selection

1. At least part of the applicant’s current work-
must involve an aspect of technical services:
acquisitions, cataloging, classification, resources,
collection development, preservation of library
materials, or related activities.

2. The applicant must not have attended an
NCLA Biennial Conference previously.

3. The applicant must work in North Carolina.

4. The applicant must demonstrate financial
need.

5. The completed application form must be neat
and intelligible.

6. The applicant must secure work leave appro-
val as appropriate.

Conditions of Grant Acceptance

1. The recipient must provide confirmation of
acceptance in writing to the chairperson of the
Resources and Technical Services Section.

2. The recipient must be a member of, or join,
NCLA and RTSS.

3. The recipient must attend the entire Biennial
Conference and all RTSS funetions and will assist
with RTSS programs if requested by the Executive
Committee.

4. The recipient must notify the chairperson of
the section, and return the grant funds if the
terms of the grant cannot be met.

The selection of the grant recipient will rest
solely with the RTSS Executive Committee. In the
absence of qualified applicants, no grant will be
awarded.

For application forms, write to: Michael
LaCroix, Director of Library Services, Ethel K.
Smith Library, Wingate College, Wingate, N.C.
28174. Deadline for applying: July 1, 1987. !
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this new reference book provides etymologies for a index with a Current Topics section listing citations
core vocabulary of 20,000 English words, including to articles in hundreds of general interest
several thousand new words that have never before periodicals. Coverage begins January 1987,
been treated in an etymological dictionary.
SOCIAL SCIENCES INDEX
THE FLANNEL BOARD STORYTELLING BOOK Study Completed
by Judy Sierra The in-depth study of Social Sciences Index—
Spring 1987 192 &lppmx. conducted by the 's Committee on the Wilson
$30 tent. U.S. and Canada, 835 tent. other countries. Indexes— is now complete, As a result, 68 periodicals
This complete guide to flannel board storytellin have been added for a total of 353 periodicals to be
contains stories, poems, and songs from around the indexed, beginning with the June 1987 issue.

world, as well as over 200 patterns for makin%
flannel board figures. Ideal for children from 3 to 8
years old, this easy-to-use visual accompaniment
1o storytelling shows how to make and arrange
flannel boards and story figures. Bibliography

New from Online Services

included. New Databases on WILSONLINE*
Call the toll-free number below for
CURRENT BIOGRAPHY YEARBOOK 1986 a rate schedule and order form.
Ready 704pp. ISSN0084-8499 Two new databases have been added to the
$42 U.S. and Canada, $52 other countries. WILSONLINE information retrieval system, for
An invaluable addition to the reference collection a total of 24 databases in all;
for researchers, teachers, students, and librarians, « Essay and General Literature
the 1986 Yearbook cumulates, in one hardbound « Vertical File Index

volume, all the articles and obituaries in the 11
monthly issues of Current Biography, and offers an WILSONDISC

index to all articles that have appeared since 1980. Now, search 12 WILSONDISC databases on compact
disc and online— all for one affordable price. Eac
PRESENTING READER'S THEATER database is available on a separate dise, updated
Plays and Poems to Read Aloud and cumulated quarterly. Call toll-free for complete
by Caroline Feller Bauer details and prices.
Illustrations by Lynn Gates Bredeson Demonstration Disc Available
gg;u :1:2.711%3.3::&%05. $40 tent. other countries. Containing 6 months of indexing from each of 16
A new approach to storytelling for pre-schoolers databases, this demo disc is available for only $99,
and chiEPren in early grades, this book adapts applicable to your first invoice for an annual
aglénost 50 st?riesf ABCEoMme intg easy—tui—reﬁaodd 5to database subscription.
minute plays for up to 15 readers. An introduc-
tion offers USC%JI tips on casting, rehearsing, and W[LSONLINE{}E]ORKSTATIOD& d
developing oral skjﬂs_ Offering all of the hardware needed to use _
WILSO D!Svaa\WLSONLINPE(::. ?(_r_}_d p\J;.V([)I.SE?RCH.I this
ackage includes an IBM® . Proprinter, color
W%%DWF}IFWD??EMC TORS pmomet.(g)r. moderg. l’gglsi]:u;:l CD gwl_zyer. gd all i?e{g the
R ASL R A ripherals. At $4,995 the Workstation package
3&'2250‘33 :&:ﬂ:ﬁ T e gﬁhedes f}'ee insta]]a;:ion.az} day of training, and a
An important contribution to the literature of film, ear of IBM on-site maintenance or component
this bipo raphical dictionary provides skfétcges of ) r‘?P'}E’lCCmenl- Available only inU.S. and Puerto Rico.
420 of the greatest directors from around the world. ”
The skelchges un from 2.000 to 8,000 words, and TO ORDER CALL TOLL-FREE: 1-800-367-6770
each entry contains a filmography, bibliography. In New York State call 1-800-462-6060;
and list ol published screenplays. in Canada call collect 212-588-8400.
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