WINTER-SPRING ISSUE — 35

A Summer as a
Federal Summer Intern:

SOME NOTES ON THE PROGRAM

by Dale S. Snair

Senior History Student
University of North Carolina at Greensboro

w]-lhe Federal Summer Intern Program, in
ich | participated during the summer of
" 1, grew out of an idea to involve
nowledgeable and talented college stu-
tia""i in the operations of Federal agen-
5.es~ Basically, the intern program is de-
iGned to expand the students knowledge
i the workings of the Federal Govern-
ent, particularly in those areas related
S his educational background. The pro-
ram was begun by the Nixon administra-
on in 1969 when seventy-five under-
Sfadugte and graduate students were
::let‘led for positions in an “Executive In-
,‘h""‘ Program” in Washington, D. C. During
sﬁ? summer of 1970, 262 students were
ected for internships. In 1971, the name
% the program was changed to the Fed-
in-,ui Summer Intern Program and approx-
; ately 300 Interns were selected for posi-
Ons in the Washington metropolifan area
ﬁl'l'h numerous additional positions being
ed in the field. The positions held by
r':lems are primarily mission oriented and
: ated to the administrafive, professional,
I technical fields. Reception of the pro-
E"Gm by those students participating in it
e“"' generally been good and hopes were
Xpressed to the 1971 Interns that the pro-
8ram could be expanded for 1972.
3 As the program is relatively new and
prunding, it has undergone many changes
nd this is particularly true of the method
or selection of the Interns. For the 1971
Merns, selection began when the various
®partments and agencies notified the
sl}'“ Service Commission of the positions
Uitable for an Intern that each agency
Would have available during the summer.
e Civil Service Commission then nofified
ﬁﬁrlous educational institutions of the posi-
ons available and asked them to nominate

students for the position. Five schools were
notified for each position and each in-
stitution was permitted to nominate two
students for the job.

In my case, the Placement Office at the
University of North Carolina at Greensboro
was notified of a position as cataloger and
indexer which was available in the Bureau
of Reclamation of the Department of the
Interior in Washington. The Placement
Office then forwarded the information fo
the School of Education and asked them
to nominate two students for the position.
It was my good fortune to be nominated
along with another student.

| was interested in the position because
it was directly connected with my career
ambitions and | felt that the job would
provide valuable experience. At the time
| was nominated, | was a first-semester
senior at UNC-G with a major in history.
| had become interested in library science
at UNC-G and had taken the courses avail-
able for credit to undergraduates in that
field with the intention of pursuing graduate
study in library science upon graduation.

With these objectives in mind, | was
therefore excited when | was contacted
by the Bureau of Reclamation a few
weeks after my nomination had been sub-
mitted. By telephone | had a helpful and
enlightening conversation with Mr. Aldon
Nielsen who was to be my immediate
superior during the summer. Mr. Nielsen ex-
plained that my task would be to design
and establish an information retrieval sys-
tem for the Economics and Stafistics Branch
of the Bureau of Reclamation. Mr. Nielsen
was chief of the Economics and Statistics
Branch and my conversation with him al-
lowed me to ask questions and in general
become much more familiar with what my
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job would entail.

When the spring semester was over, |
proceeded to Washington where | started
to work early in June. There were eleven
Summer Interns in the Interior Department
in Washington. The group consisted of both
undergraduates and graduates and repre-
sented a wide cross section both in terms
of geographical origins and educational
backgrounds. The interns also worked in
many different agencies within the Interior
Department such as the Bureau of Mines,
Geological Survey, Bureau of Land Man-
agement, and the Bureau of Outdoor Rec-
reation. Their duties, like mine, were gen-
erally related to their career objectives
whether in accounting, law, economics,
math, computer science or other fields.

In addition to the work experiences, both
the Interior Department and the Civil Serv-
ice Commission had various activities and
seminars planned. Through our coordinator
in the Department of the Interior, we were
able to meet with all the Assistant Secre-
taries of the Interior and with the Secre-
tary of the Interior, Mr. Rogers C. B. Morton.
In each case we were able to have in-
teresting and informative discussions with
these men on a person to person basis.
The Department’s program also included
field trips to various departmental projects
in the Washington area and a series of
luncheon engagements in which we met
with less well-known but nonetheless in-
teresting people both in and out of gov-
ernment. Among the people we met in the
luncheons were representatives from Ralph
Nader’s consumer advocate group and
representatives from the United States Civil
Rights Commission.

The Civil Service Commission also spon-
sored an Interagency Seminar Series to
supplement the Interns’ work experience.
The seminar areas chosen for each Intern
were related as closely as possible to his
job and career interests and covered such
topics as managerial decision making, auto-
matic data processing, urban programming,
diplomacy, modern health and nutrition,
the environment, science and technology,
and many others. My seminar group was
concerned with the environment and | feel

it was one of the most interesting. In the
course of the seminars we were ablé
meet with such well known people b
Senator Barry Goldwater; William Ruck
shaus, head of the Environmental If
tection Agency; Donald Rumsfeld, whit®
House assistant; and Dan Rather, CBS Ne :
White House correspondent. in addit®
to the seminar meetings there were pyr®
social activities such as parties and picn!
which permitted one to mest other infe”,
from other agencies and departments
Washington.

On the whole, | found the Federal 5“5
mer Intern Program to be an educatio o
and enjoyable experience and | feel th
most of the other students in the prog™®
would agree. | am sure there was dis?
pointment and dissatisfaction with the pr
gram in some cases, but generally it wdS
valuable experience. Personally, | "".“
given a great deal of independence ;d
my job assignment and was in fact 1"114
that its success or failure would dePei"f
mostly on my own originality. My supe’ =
and the other people in my office W'
friendly and helpful and appeared 10 b
well satisfied with the filing system ¢
card catalog | devised to help them
trieve reference information more efﬁcie"'”'
Even if the work experience had not bé?
a success, | believe that the opportu™ o
to spend a summer in Washington v\ﬂ'cﬁeﬁi
great value considering that city's df
cultural, social, and historical resourc

Perhaps my greatest crificism of
Summer Intern Program is that most s
ple have never heard of it. No doubt h
fact is due to the relatively few stude”
who have been fortunate enough to ;
ticipate in the program up fo the prese!’
| hope very much that the program can ©,
expanded, for regardless of a studer q
previous opinions concerning the operafi®
of the federal government, | feel that
Intern program fulfills one of its major goﬁof
by expanding the student’s knowledge 5
the problems and workings of govern™
at the nafional level. Perhaps this 855"31
will serve to inform others of what at 169
one student participant considers to bé
valuable Federal program.
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